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COOPERATION PACT

signed by the social partners within the chemical industry in

Bulgaria as follows: the Bulgarian Chamber of Chemical Industry,

“Chemistry and Industry” National Federation – CITUB and

“Chemistry” National Federation – “Podkrepa” CL
The Bulgarian Chamber of Chemical Industry, “Chemistry and Industry” NF – CITUB and

“Chemistry” NF – “Podkrepa” CL taking into consideration that:

· Whereas the chemical branch is one of the most important industrial sectors for the economy and consumer market in Bulgaria as well as one of a long historical background and rich in traditions and opportunities;

· Whereas the branch provides employment to approximately 50,000 workers and employees;

· Whereas the chemical industry is comprised of big companies, some of which branches of leading multinational companies, as well as a huge number of rather dynamically developing small and medium enterprises;

· Whereas chemical sector’s enterprises significantly enhance national export;

· Whereas chemical industry is constantly and consistently imposing higher requirements to workers’ qualification and training;

· Whereas chemical industry is one of the most globalized, competitive and successfully performing industries worldwide, holding a strategic place in the industry of the European Union and most linked to other industries and sectors of the economy;
Being positively certain that there is a vital necessity for a new style of industrial policy aimed at the establishment of correct framework terms and conditions, and a policy based upon a long-term vision on branch’s development in order to achieve a future successful development of business.
And taking into account the multiple challenges the chemical industrial sector is faced with, which more specifically are:
· International and domestic competitiveness and globalisation;

· Need for serious investments in new modern technologies and vocational training and qualification to ensure high competitiveness of enterprises;

· Need to optimize production processes in compliance with the European health, safety and environmental standards;

· Underestimation of the chemical industry and the governmental interest to provide support and protection of Bulgarian companies in this strategically important sector;

· Necessity to develop an efficient innovation and certification activity to ensure high-quality environmentally-friendly products, health and safety.
By accepting the conclusions of the European Commission that:
· The decline of industrial production become a systemic deficiency of the common European economy, and became typical for Bulgaria albeit in a different scenario and reasons;

· The EU industry plays a key role and is an important part of the solution to the crisis taking into consideration Europe’s lagging in industry. In this context the EU needs a strategy to overcome the economic and financial crisis and trigger a new economic growth;
· The industrial policy has a strong social dimension that affects all strata of society given that European industrial policy needs skilled labor, while the average share of low-skilled labor remains too high.

· It is crucial for the reindustrialisation of Europe to improve its competitiveness. This means that the industry can not be considered in isolation, and the industrial strategy should also include many other sectors, as they are increasingly connected and important for the industry success.

· Complex measures are needed for easier access to credit, stimulation of the flow of fresh capital toward promising economic sectors and business environment.

· The strategy for industrial revival and growth will be successful if it allows for stable employment with good jobs and decent pay.

· It is inevitable that the industrial revival is done through partnership with the stakeholders, in particular the social partners, chambers and organizations in the context of inclusion of young people in the workforce;

· The EU Member States should step up the social dialogue within the branches of enterprises and companies, and ensure the participation of the social partners at the earliest possible stage in any legislative procedure, which would be of great benefit for the industrial relations.

Therefore express their willingness to work for the development of the sector through cooperation in the following areas:
A. Improvement of chemical industry’s image 
· Better image of the industry within community to be achieved through awareness-raising campaigns regarding the significant improvements in the sphere of environmental issues, health and safety and product safety;

· Development of corporative social responsibility of enterprises – voluntary initiatives for integration of matters related to care for the consumers, social issues of workers, fair play among business partners, environmental issues as well as relations of the business with other stakeholders into management policies of companies;
· Participation in “Responsible Care” and “Stewardship Products” initiatives, integrated systems for product quality management, environment, health and safety and popularization of good achievements through the above mentioned  initiatives;
· Popularization of the best practices and achievements in the field of social dialogue performance within the companies and the sector in general.
B. Investment in human resources

Health and Safety at Work

· Social dialogue to ensure health and safety in enterprises and implementation of companies’ policies for safety at work
· Enhancing investments aimed to improve working conditions to reduce number of labour accidents and professional diseases;

· Implementation of labour accidents’ prevention activities with social partners’ responsibility in companies; 
· Active participation in the work of the Branch Working Conditions Council and coordination of efforts aimed at mutual information, counseling and analysis of the regulatory impact on safety at work and work in special conditions; 

· Enhancement of working conditions committees and groups activities in enterprises aimed at a sustainable improvement of working conditions and company policies on health and safety at the workplace.  

Vocational training and qualification of present and future chemical industry workers and employees
· Establishment and maintaining contacts between social partners and institutions, training people for the chemical industry (vocational high schools, universities, training and qualification centers) within the country and abroad;
· Encouraging business to invest in staff vocational training and qualification to most

· appropriately meet specific needs in place, including procuring scholarships, internships or company open-door days for students;;

· Encouraging chemical industry workers and employees to apply and take part in all

· possible forms aimed at higher-qualification obtaining;

· Looking for and popularizing good practices in the field of life-long vocational training and qualification, learning from the experience of other EU member-states;
· Development of a strategy for vocational training, qualification, qualification raising

· and staff procurement in the chemical industry;;

· Enhancing cooperation between social partners at company level in order to achieve more active collaboration in the field of training and sustainable qualification-raising

· of the staff;
C. Competitiveness

· Support of the joint efforts of the social partners to raise productivity and labor efficiency along with achieving higher qualification level and standard of hired labor;

· Enhancement of introduction of new modern technologies, establishment of proper conditions for development of innovative activities and direct involvement of staff in these processes;

· Establishment of preconditions for a better economic and business environment for investment, lobbying to recruit foreign investments in the branch, gradual growth of chemical industry’s share in the national GDP;

· Support of all efforts to establish a positive business climate, management practices and industrial relations to diminish unfair competition.

D. Social partnership
· Consistent improvement of all forms of information, counseling and coordination between social partners and lasting endeavor for integration of social partnership structures in the chemical sector;

· Active participation of social partners in all institutional forms of social cooperation;

· Agreement to achieve best possible parameters of minimum insurance threshold for the chemical branch aimed to avoid imposing of state administrative measures;

· Encouraging collective bargaining between employers and trade union representatives in chemical enterprises aimed to achieve a balance between business and workers development;

· Sustainable efforts to find new opportunities for branch collective agreements’ signing for the chemical industry, taking into account interests of all parties under this Pact.
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